Due to the current heightened security level at all our premises,
Members are reminded to wear their identity badges whilst
attending meetings. Any visitors must produce photographic
identification at Reception.

SOUTH WALES FIRE & RESCUE AUTHORITY
COMMITTEE: HR & Equalities
DATE: Monday, 20 November 2017 at 1030 Hours

VENUE: South Wales Fire & Rescue Service Headquarters,
Conference Room, Forest View Business Park,
Llantrisant CF72 8LX

AGENDA

1. Apologies for Absence
2. Declaration of Interests
Members of the Fire & Rescue Authority are reminded of their personal
responsibility to declare both orally and in writing any personal and/or
prejudicial interest in respect of matters contained in this agenda in

accordance with the provisions of the Local Government Act 2000, the Fire
& Rescue Authority’s Standing Orders and the Members Code of Conduct

3. Chairman’s Announcements
4, To receive the minutes of:

¢ HR & Equalities Meeting held on Monday 17 July 2017 5

5. Firefighters Pension Schemes — Wales Government Circulars 11
2017/2018

6. The Apprenticeship Levy 17

7. Update on Leadership Development Programme 23

8. Report on Annual Sickness Absence Report — 1 April 2016 to 29
31 March 2017

9. Annual Report on Grievance and Discipline Activities for the 39
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https://www.local.gov.uk/sites/default/files/documents/njc-616-inclusive-fire-se-7d6.pdf

Standards and Expectations Document
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Standards and
Expectations Document

Already reported annually to HR &
Equalities Committee and monitored

A training package would need to be delivered. Already launched an Allies Programme.

Would require a formal process of selection and course development


MALSOM
Typewriter
Standards and Expectations Document

MALSOM
Typewriter
Standards and Expectations Document

MALSOM
Typewriter
Standards and Expectations Document

MALSOM
Typewriter
Standards and Expectations Document

MALSOM
Typewriter
Already reported annually to HR & Equalities Committee and monitored

MALSOM
Typewriter
A training package would need to be delivered.  Already launched an Allies Programme.

MALSOM
Typewriter
Would require a formal process of selection and course development


but would need to also reinforce the physical attributes required for the role.

Would require additional funding

EDI strategy in place for external need to develop internal

Procedures already in place. Limited requests for flexi working.

We did this as part of the "Together" Campaign. Could do internal comms
to reinforce.

Could do this via Cardiff Uni?

Principles of Workforce Progression covers this.

We have these but will need refreshing

PoWFP covers this supported by the Challenge Programme and a strategic version being
developed.
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Flexi working procedures in place - cannot forget the operational nature and commitment of the role.

We do this, but could benefit from reviewing.

Need to draft response and draft action plan to deliver as
part of that response.
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http://www.cipfa.org/policy-and-guidance/publications/f/fire-and-rescue-service-statistics-2014-excel
https://www.gov.uk/government/statistics/fire-and-rescue-authorities-operational-statistics-bulletin-for-england-2015-to-2016
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Report Name Purpose of Piece of | Lead Director/ | Expected Date of Progress
Work Contact Decision/
Officer Submission/
Review
starters and leavers Mark Malson
Third Party Income | To update Members on | ACO PS 5 February 2018
Strategy the current
arrangements affecting | Contact
TPI, and to provide Officer:

details of external
organisations who
engage with the Service
through Cardiff Gate.

lan Greenman

Review of Training
& Development
Department
Activities for
2017/2018

To update Members on
the Service’s training
activities and
commitments which
identifies how we attract
and develop our people
to promote
organisational
improvement.

ACO PS

Contact
Officer:
lan Greenman

5 February 2018

Annual Update on
Strategy Equality
Plan

To update Members on
the Service’s progress
towards the Strategy
that will promote
organisational

ACO PS

Contact
Officer:
Mark Malson

5 February 2018






















1. Apologies for Absence
2. Declaration of Interests
Members of the Fire & Rescue Authority are reminded of their personal
responsibility to declare both orally and in writing any personal and/or
prejudicial interest in respect of matters contained in this agenda in

accordance with the provisions of the Local Government Act 2000, the Fire
& Rescue Authority’s Standing Orders and the Members Code of Conduct

3. Chairman’s Announcements

4., To receive the minutes of:

¢ HR & Equalities Meeting held on Monday 17 July 2017 5

5. Firefighters Pension Schemes — Wales Government Circulars 11
2017/2018

6. The Apprenticeship Levy 17

7. Update on Leadership Development Programme 23

8. Report on Annual Sickness Absence Report — 1 April 2016 to 29
31 March 2017

9. Annual Report on Grievance and Discipline Activities for the 39
year 1 April 2016 to 31 March 2017

10. National Joint Council for Local Authority Fire and Rescue 49
Services — Inclusive Fire Service Improvement Strategies

11. NOT FOR PUBLICATION TO THE PRESS OR PUBLIC BY 91
VIRTUE OF SECTION 100A, PARAGRAPH 12, OF PART 4

OF SCHDULE 12A OF THE LOCAL GOVERNMENT ACT
1972 (AS AMENDED)

11.i Modified Firefighters’ Pension Scheme — Widow’s Entitlement 93
12. Forward Work Programme 97

13. To consider any items of business that the Chairman deems 105
urgent (Part 1 or 2)
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